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Introduction to BC Wildfire Fighting

A wildfire is an unplanned or unwanted natural or person-caused fire which requires
containment. In British Columbia the Forest & Range Protection Branch manages
wildfires on both crown (government owned) and private land. With over 94 million
hectares of wildlands in British Columbia the protection branch has confronted an
average of 2000 wildfires each year since it was formed in 1912.

Fighting wildfires requires many groups and individuals working on and behind the
scenes. The Forest Service (BC Forest & Range) Protection Branch uses 2 types of
fire crews. This three-person Initial Attack Crew (firetack, Helitack, rapattack or
parattack) is usually the first to the scene of a new fire. A 20-person Unit Crew is
dispatched to larger fires where significant resources may be needed to fight the
blaze. Aircraft are used to fight wildfires using air tankers and helitankers.
Communication teams are used when fires burn for extended periods or where the
workload is heavy. This support team includes Information Teams that handle
media, public and community relations and Fire Management Teams who ensure
safety and security, develop and implement action plans. When wildfires are
detected and reported to the Forest Service Protection Branch there is also a need
for additional administrative/reception personnel as well as air patrols, fire wardens,
computer and infrared technicians and lookout station staff.

For the purposes of this publication, Fire Crew Members and Dispatcher positions
will be presented. For additional information and details of other seasonal or
permanent positions available at the Ministry of Forest & Range Protection Branch
website (www.bcwildfire.ca)

Kamloops
Work Search
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Fire Crew Member”

The BC Forest Service Protection Branch recruits for Fire Crew Member positions
starting in mid November until the end of January. Visit their website at
www.bcwildfire.ca/Employment/FireFighter for more information.

Job Description

Forest firefighters or wildfire fighters suppress fires by handling water pumps, felling
trees, digging trenches and extinguishing flames. They are often supervised by a
fires suppression officer or a forestry technician at the fire site. Along with fighting
fires, they are also in training exercises and undertaking non-fire project work for
Forest Service programs and BC's communities such as spacing and thinning of
trees, and snagging and clearing. Firefighters may also be called to assist with
prescribed burns. Community-based work including trail maintenance, presentations
at local schools, parade appearances, or hosting community and school group tours
at the attack bases are also included in their job description. Firefighters also come
to the aid of other emergency response agencies in British Columbia and in other
areas of the country when needed.

Basic Qualifications

All applicants must provide first aid certificate numbers or first aid registration
information to indicate first aid requirements will be met prior to the New Recruit Boot
Camp. This information must be provided on the online application to be considered
complete. Applications without appropriate first aid documentation will not be
considered (please see next page for specific first aid certificates required).

Preferred Qualifications

Demonstrated experience and knowledge in the following areas will be considered
preferred qualifications (need to describe fully in application):

¢ Resource and wildness work experience

e Resource training (post secondary training in forestry, resource management,
earth sciences, etc.)

e High level of academics or fithess achievements

Education & Training

! Taken from the Ministry of Forests website (www.bcwildfire.ca/Employment/FireFighter) (Accessed August
2010), and BC Work Futures (www.workfutures.bc.ca)
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Certification needed prior to application:
e A valid WCB Occupational First Aid Level 1
e Transportation Endorsement Certificate
e S-100 Basic Fire Suppression and Safety Certification

Note: Certification must be valid through September of the year of application. For Rapattack
positions it is highly preferred that you hold a valid Occupational First Aid Level 3 Certification
which also must be valid through September of the year of application.

WCB Occupational First Aid Certificate Instructors

Red Cross, Kamloops, BC 250-372-2334
St. John Ambulance, Kamloops, BC 250-372-3853
Thompson Nicola Training, Kamloops, BC 250-374-0058
Thompson Rivers University, Kamloops, BC 250-828-5213
Valley First Aid, Kamloops, BC 250-376-9959

Transportation Endorsement Certificate Instructors

Thompson Nicola Training, Kamloops, BC 250-374-0058
Thompson Rivers University, Kamloops, BC 250-828-5039

S-100 Fire Suppression and Safety Certificate Instructors

Boulder Mountain Contracting, Barriere, BC 250-672-2190
HIS Ventures Ltd., Kamloops, BC 250-374-0905
Kamloops Indian Band, Kamloops 250-828-9721
Landmark Forest Management, Salmon Arm, BC 250-804-0332
Nicola Valley Institute of Technology, Merritt, BC 250-378-3300
Northern Lights College, Dawson Creek, BC 1-866-463-6652
Sage Forestry Ltd., Kamloops, BC 250-573-2393
Thompson Rivers University, Kamloops, BC 250-828-5213
Wildwood Resources Ltd., Salmon Arm, BC 250-832-2300

Application Timeline

The general timeline for the recruiting process is:

e January 31sti Application deadline
e Early February i Application screening
e Mid February through to mid March 1 Interviews in various BC locations
e End of March i Invites to candidates for boot camp
e May- Job offers
Job Outlook
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The outlook for jobs available in wildfire fighting is expected to continue to grow.
There is always a steady demand for forest firefighters especially during long, dry
summers. However, there is a relatively low turnover of firefighter crews which leads
to a very competitive hiring process (approximately 1000 people apply for roughly
100 jobs available for wildfire fighters in BC).

Working Conditions / Wildfire Season

The majority of fire crews begin work in late April or early May and works until the
end of August or early September. Some crews remain on through September or
even into October depending on fire conditions and activity. Fire crews usually work
regular hours during the hottest part of the day, 10:30 am to 6:30 pm, when fires are
most likely to start. The normal work shift is seven hours per day and 35 hours per
week, with the working days varying. When staff is on active fire duty, they may work
longer days and can remain on a fire for up to two weeks before getting a day off.
For safety reasons, the actual number of days a firefighter works on a fire is limited
and followed by days of rest or light duty. If crews are not already on a fire but the
fire danger is high, firefighters may be placed on standby, meaning they must be
ready to leave immediately once a fire call comes in. All firefighters must be
available for standby throughout the entire fire season, including weekends and after
hours.

Wages

The average wage per hour for an entry level wildfire fighter working for the BC
Ministry of Forest and Range is between $15 and $17 to start. This may vary
depending on your experience. Contractors pay considerably less ranging from
$10 - $12 for entry level and $15 - $16 for more experienced staff.
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Dispatcher

Job Description

The Operations Centre Dispatcher is
employed at the Fire Centre and fills a
highly technical role. They provide the
communication link between the fire
control centre and the field operations in
support of fire control functions.

The dispatcher is responsible for all radio
transmissions, receiving and responding
to initial fire reports, monitoring and
implementing all safety procedures for
personnel, aircraft and equipment. Furthermore, dispatchers operate a variety of
communication equipment including computers, printers, faxes and telephones. The
work includes transmitting, receiving, relaying and documenting communications and
fire management decision between various groups and entitles within the fire centre
boundaries.

Knowledge, Skills & Abilities

The preferred qualifications and abilities for the position include

e Knowledge of accepted principles and practice in efficient operation of radio
and telephone equipment, and the use of computer equipment

Working knowledge of routine office practices and procedures

Working knowledge of Windows based applications

Basic knowledge of emergency response

Ability to verbally communicate in a clear and concise manner

Prefer knowledge of the geography of the province and the fire centre area

Job Outlook

The outlook for jobs available in wildfire fighting is expected to continue to grow.
There is always a steady demand for work in this industry especially during long, dry
summers.
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Working Conditions

e Beon or available for standby for the entire summer 7 weather conditions
dictate the length and severity of each fire season and personnel are often
required to be on standby after work hours and on weekends.

e Travel anywhere on short notice T often personnel are required to be ready
for dispatch to fires anywhere in BC or Canada on short notice.

e Shift Work i Dispatchers are required to work shift work. Shifts could be
scheduled during any timeframe (7 days per week and 24 hours a day) to
meet the operational requirements of the relevant fire centre.

e Work in isolated areas with limited amenities T personnel may be in
situations where there are shared tent/trailer living facilities and limited
shower or kitchen amenities for periods of up to 14 days.

e Take directions and follow instructions accurately in a structured,
disciplined environment i Due to the nature of the work personnel must be
willing to be flexible regarding ongoing changes in responsibilities,
assignments and corporate structure. Personnel must be able to remain calm
under pressure.

e Do non-dispatch related tasks i when not actively dispatching, personnel
are expected to do project work and related tasks.

e Attend and successfully complete all training 1 all required training must
be successfully completed.

e Work in a emergency, high activity, often stressful work environment

e Dispatchers must possess the ability to stay calm and focused in an
emergency situation. Multi-tasking is an essential element of this position.

e Probationary Period of 6 months i As per the collective agreement, new
employees are subject to a 6 month probationary period.

e Personnel may be required to fly in helicopters or small and large fixed-
wing aircraft.

Wages

The range of pay is $19.12 to $21.64 per hour. In addition, compensation of $.60
per working hour up to a maximum of $42.00 per bi-weekly pay period is in lieu of
sick time and benefits. Vacation pay at the rate of 6% of your regular earnings on a
bi-weekly basis is also paid.
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The Hiring Process

Fire Crew Member Applications

The BC Ministry of Forests Range Protection Branch begins recruiting for Fire Crew
Member positions for the next fire season in late October or early November. Please
check their website at that time to use their online application system. You MUST
apply with their on-line application. (www.bcwildfire.ca/Employment/FireFighter)

What happens after | apply?

1. All applicants will be reviewed and screened and those passing the initial
selection will be scheduled for an interview.

2. An eligibility list is produced following the interviews. Based upon the number of
vacancies, candidates areinvited t o a training AfAlastt campo wh
pass a pre-employment fithess component that includes a "pack test" and
"pump/hose test."” Both are job-related and involve upper and lower body
strength and endurance.

3. Following the boot camp, all successful candidates will be placed on an eligibility
list for consideration to fill vacancies throughout BC. This does not guarantee
anyone a job; however, it does mean that you are among the available list of
candidates for possible crew vacancies for that fire season.

What are the minimum requirements for the job?

e Being physically fit, highly motivated, and able to perform very tiring physical
labour for long periods of time in difficult situations using a variety of tools &
equipment.

e Avalid WCB Occupational First Aid Level 1 and Transportation Endorsement
Certificate valid through September of the year of application.

e For Rapattack: You must possess a valid Occupational First Aid Level 3
Certificate valid through September of the year of application.

What are the preferred qualifications?

e Resource training/experience (post secondary training in Forestry, Geology,
Resource Management, etc.)

e Fire Suppression experience (BC Fire Service, Contractors, Emergency Fire

Fighting and other provinces)

WCB Falling and Bucking Ticket

Chainsaw experience (falling and/or bucking)

Wilderness work experience

WCB Occupational First Aid Level 3

Supervisory/coaching experience

Mechanical/small engine experience

Fire Suppression Training (S-100 course)
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Dispatcher Position Applications

What are the minimum recruitment standards?

Grade 12 High School Diploma or High School Equivalency Diploma (GED)
Minimum typing speed of 40 words per minute (prefer 50) i proof required
with resume and application)

Experience in Microsoft Office, specifically Word, Outlook and Excel

Highly organized with excellent keyboarding, computer and communication
skills

Strong team player
Exceptional multi-tasking skills
Valid Class 5 Drivero6s Licence

What happens after | apply?

If your application passes initial screening, you will be contacted by phone to attend
an interview. Incomplete or late applications will not be considered but we
encourage you to re-apply again the following year.

How can | get more information on my status throughout the process?

You may contact the person listed for the relevant Fire Centre (see website for
specific details www.bcwildfire.ca).
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Wildfire Fighting Contractors?

There are dozens of contractors that hire forest firefighters through the provincial
government. Applications are accepted in January or early spring. Many
contractors require the S100 Fire Suppression training prior to employment.

Training, stamina and physical fitness are three key ingredients for securing a job as
a forest firefighter. Most contractors require potential recruits to pass a physical
fitness test consisting of a 3 mile walk with a 45Ib pack in less than 45 minutes.

* To find out the training requirements for pre-employment and employment please
contact individual contractors (see the Employer Contacts section for contact
information).

2 Please note that although you may be hired by a contactor, there is no guarantee of work.

Kamloops
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Internet Resources

Kamloops Forest District www.for.gov.bc.ca/dka

Kamloops Forest Centre  http://bcwildfire.ca/AboutUs/Organization/Kamloops

Ministry of Forests & Range www.gov.bc.cal/for

Ministry of Forests & Range Protection Branch www.bcwildfire.ca

12
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