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Introduction?

When you fill up your car with gasoline, or pay your natural gas heating bill, you are the final
link in a long chain of businesses that make it possible for us to enjoy these clean, convenient
and economical forms of energy. The entire chain is known as the petroleum industry, but is
usually divided into three major components: upstream, midstream and downstream.

» Upstream industry finds and produces crude oil and natural gas.
The upstream is sometimes known as the exploration and
production (E&P) sector.

» Midstream industry processes, stores, markets and transports
commodities such as crude oil, natural gas, natural gas liquids
(NGLs, mainly ethane, propane and butane) and sulphur.

» Downstream industry includes oil refineries, petrochemical
plants, petroleum products distributors, retail outlets and natural
gas distribution companies.

The information in this binder will focus more on the fupstreamo
industry of finding and producing crude oil.

Did You Know?2

Canada is the 3" largest natural gas producer and the 8™ largest crude oil producer
Presently, Canada’s entire petroleum industr
500,000 people

It is predicted that by 2010 there will be 1,600 new opening plus an additional 1,800

positions available due to retirement

Thereareover300 di f ferent occupations in Canada’ s
Women make up only about 20% of the petroleum workforce

Both seasonal and year-round employment is available in the petroleum industry

By 2016, Alberta will be short an estimated 109,000 workers

Thei ndustry is now targeting “under represent
(aboriginals, females, immigrants, and visible minorities)

VVVVY VWV VYV

! This section includes information taken from the website: www.psac.ca/careers/about_01.html (accessed Nov 2008). This information has
been slightly altered by the Kamloops Work Search Centre staff for readability.
% This section includes information taken from the website: www.petrohrsc.ca/english/resources.html (accessed Jan 2008).
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Career Planning

There is a wide range of jobs in the oil and gas industry. The information in this binder will
cover the most common careers and information directly related to them.

Employment Prospects®

The oil and gas industry in B.C. has seen a strong up-swing in recent years and is still
projected to grow 2.5% every year. However, the level of future exploration and job growth
ultimately depends on a number of uncertain factors:

» The future price of oil and gas — higher prices mean expanded exploration and

increased employment. Lower prices mean reduced production and reduced
employment.

» Current and future technology — changes in available technology change the numbers

and type of workers needed. Workers capable of using sophisticated equipment will be
in greater demand.

» Demand is stronger for qualified professionals and extraction workers with experience in
oil field operations.

» Many workers in the mining and oil and gas extraction industry are nearing retirement

age (29% eligible in the next 10 years), so job opportunities will become available as
these workers leave the industry.

— e I 5}1 ®
Work Environments* Ej [.E] C‘ w @ ﬂ}.

» Depending on your position in the petroleum industry, the type of
conditions that one will be expected to work within will vary. For more
specific information on working cond
and Gas: RichwithP ot e nt i aré thatiblanmonatbddwat the back of
this binder. (Appendix 1)

» Overall, oil and gas work takes place outdoors, and workers are
vulnerable to all kinds of weather conditions. Workers should be
prepared to spend their days at a noisy and dusty or muddy work site.
In addition, workers may also have to move from location to
location in search of oil. Working conditions are sometimes difficult.

% This section includes information taken from the website: www.workfutures.bc.ca (accessed Nov 2008) & Oil and Gas Presentation.
“ This section includes information taken from the website: www.workfutures.bc.ca (accessed Nov 2008).
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Work Environments Continued

» Although workers spend most of their day performing physical duties, these are jobs that
demand mental alertness as well. Mistakes can be very costly and dangerous. Workers
must be able to come together as a team to ensure the safety of all crew members. All
workers are required to follow strict safety codes and must wear gloves, eye protection,
hard hats, and steel-toed boots.

» Rotating shift work is usual. A typical shift may vary from 8 to 12 hours depending on the
worker's position and the location of the work. Workers often belong to unions, where
seniority may be important in obtaining shifts. In the case of smaller operators, work may
be on a contract-to-contract basis, and layoffs may occur in between.

Earnings®

Earnings vary according to the position, employer, location, experience of the applicant, hours
worked, etc. So, while examples of average salary rates/rates of pay for different positions can
be found, it is important to remember that the individual companies determine what they are
willing to pay their employees. Note: The examples outlined below, are basic starting wages
based on 7 hour days within BC (when most positions typically require overtime).

Entry-level Labourers & Operators e
» Roughnecks $24+/hour (9
» Seismic $10+/hour NOTE: For more
> Transportation swampers & operators $16+/hour information on
» Heavy equipment operators $21,000+/year salary rates:
> Well services $24,000+/year
> Pipelines $35,000+/year | 1) Refertothe

Information: Oil

Trades and Gas
> Crane operators $16+/hour Salaries
> Heavy-duty equipment mechanics $18+/hour handout at the
> Motorhands $25+/hour back of this
> Derrickhands $30+/hour binder .
> Drillers $36+/hour (Appendix 2)
> Industrial electricians $22+/hour 2) Refer to the
» Insulators $17+/hour Internet
» Machinists $14+/hour Resources
> Millwrights $20+/hour section of this
> Steamfitters & Pipefitters $24+/hour binder.
> Welders $20+/hour @

® This information has been taken directly from the PetroHRSC — Careers in Oil and Gas Workshop (Nov 2007).

P s
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Types of Careers®

With over 300 different positions in Canada’ s o
many options to pursue. The industry allows for someone that has little education and training

to start in entry-level type positions and enables trained trades/professionals to develop a

career. The following is a sample of what types of positions would fall under what category of
employment:

Entry-level Positions: High School Diploma Preferred; Safety Training

» Helpers, Labourers and Semi-Skilled Workers
> Marine & Nautical Services (regulated by Transport Canada)

Technical/Trades Positions: Requiring Technical School or College Certification

» Trades
» Technicians/ Technologists
» Operators

Professional Positions: Requiring University and/or Professional Designation

» Geologists & Geophysicists

» Engineers

» Specialty Business Services (Air transportation, Accounting, etc.)
» Management

For more information and descriptions on the specific types of jobs available, refer to the Oil

and Gas Occupations Handout (Appendix 3) at the back of the binder or visit
www.careersinoilandgas.com.

Careers In-Demand’ (Western Canada)

The Petroleum Human Resources Council of Canada recently determined the level of demand
for different kinds of industry workers across Canada in the years ahead. The findings for
Western Canada indicate opportunities in the following areas:

Engineers (Corrosion, Electrical, Chemical, etc.)

Technicians (Electrical and Instrumentation)

Environmental Specialists & Quality Assurance Analysts
Maintenance Trades: Electricians, Millwrights, etc.

Heavy Equipment Operators & Heavy Duty Mechanics
Process Operators & Power Engineers

Supervisor, Drilling & Service Sectors

MWD (Measurement While Drilling) Coordinators & Specialists

VVVVYVYYYVYYVY

® This information has been taken directly from the PetroHRSC — Careers in Oil and Gas Presentation, Nov 2007.
” This information has been taken directly from: www.petrohrsc.ca/pdf/Careers%20handout.pdf (accessed Oct 2007).
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Careers In-Demand?® (The Oil Sands)

The Oil Sands region of northeastern Alberta is expected to double its workforce within the
next 10 years by adding 8,600 new jobs. The workers most in demand are likely to be:

Position Predicted

VVVVVVVVVVVVVVYVYYYVY

Operations: Heavy Equipment Operator
Operations: Process Operator

Operations: Power Engineer

Maintenance: Heavy Duty Mechanic
Maintenance: Electrician

Maintenance: Motor Vehicle Mechanic
Maintenance: Millwright

Maintenance: Instrument Technician
Maintenance: Other

Maintenance: Steamfitter/Pipefitter/Gasfitter
Maintenance: Welder

Technical Engineer:
Technical Engineer:
Technical Engineer:
Technical Engineer:
Technical Engineer:
Technical Engineer:
Technical Engineer:

Process
Mechanical
Other
Chemical
Mining
Geotechnical

Environmental

Number of New Jobs Predicted:

2,313
1,433
375
1,138
317
246
244
187
181
166
132
123
79

63

54

53

49

45

® This information has been taken directly from www.petrohrsc.ca/pdf/Careers%20handout.pdf (accessed Oct 2007).
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Qualifications®

Different jobs require different skill sets, training, and levels of education. As do the individual
companies who are hiring. However, there are some “ t y p basicadqtiirements that anyone
wishing to work in the oil and gas industry should have.

Basic Requirements: Criminal record check based on company policy

> Completion of High School or GED

> Class5orClass3 “ cl ean” dr becaese so mattei what caeer you choose,
you have to get to the well site

> Must be drug and substance free

> Must have a level of physical fithess that allows you to complete your work duties

Mandatory Safety Tickets: See the Training & Education section for more information.

> H2S Alive
Workplace Hazardous Material Information Systems (WHMIS)
Occupational First Aid Level |
Confined Spaces

Defensive Driving*

Transportation Endorsement*
Transportation of Dangerous Goods*

*Only required
for transportation
positions

YV VYV VY VY

Safety Gear: Companies will have their own clothing requirements, but these are the basic requirements. They
will cost you approximately $300.

> Hard hat & goggles
> Fire retardant coveralls (Insulated coveralls required in the winter)
> Steel-toed work boots and good quality work gloves

Basic Skills for Success:

> Reading and writing skills; communication skills

> Problem solving and decision making skills

> Planning and organizational skills

> Computer literacy and documentation skills (plans, directions, etc.)
> Math and science skills

> Mechanical aptitude

Common Industry Values:

> Motivated to succeed
Positive attitude

Teamwork

Desire to learn and progress
Good work ethic

® This information has been taken directly from the website: www.employmentconnections.bc.ca (accessed Nov 2008) & the Basic Skills &
Requirements Handout by PHRCC www.careersinoilandgas.com (accessed Dec 2007) (Appendix 4).
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Training and Education™

The level of education or training required depends on the position and

company you want to work for, but generally one can start in level-entry
jobs with just a high school education. Your safety is, of course, a top

priority at any company and so some basic kind of safety certification is
required.

Most workplaces provide their own on-site safety training for employees
- training that is specifically tailored to the particular job, site and
company, but there are also other organizations and formal programs to help you increase
your safety knowledge and chances of employment.

Taken from: www.cagc.ca

Mandatory Safety Tickets

These tickets, as outlined in the previous section, will cost approximately $350.00 to complete.
Depending on the employer/company hiring, additional tickets may be required.

1. H2S Alive

2. Workplace Hazardous Material Information Systems (WHMIS)

3. Occupational First Aid Level |

4. Confined Spaces

The training is offered at various locations (some tickets are available within Kamloops):

» Alpha Safety 1-888-413-3477 www.alphasafety.net
» Northern Lights College  1-866-463-6652 www.nlc.bc.ca/oilandgas
» NLC Workforce Training 1-866-463-6652 www.nlc.bc.ca
» Pacific Rim Safety 1-866-330-7233 www.pacificrimsafety.ca
» St. John Ambulance 250-372-3853 www.sja.ca
» Thompson Nicola Training  250-374-0058

» Thompson Rivers University 250-828-5213 www.tru.ca
» Trojan Safety Services 1-250-785-9557 www.trojansafety.com
» Valhalla Safety 1-250-229-4072 www.valhallasafety.com
» Valley First Aid 250-376-9959 www.valleyfirstaidtraining.ca

% These sections include information taken from the website www.careersinoilandgas.com/education/index.cfm. The information has been
slightly altered by the Kamloops Work Search Centre staff for readability.
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Educational Institutions & Programs

If you are looking to learn new skills, advance your career and/or increase your earning
potential, then there are many programs and certifications that teach you the latest skills and
techniques - making you even more valuable to an employer. The following is a list of
organizations that offer specialized training in oil and gas exploration, development, production
operations and related activities. Research and choose wisely!

B O Il e seeeseesssesesee e ees s e sees e et e e ses s e
Enform is the training, certification and health and safety services arm of —-E—':I-F-QB!-‘-
the upstream petroleum industry offering programs and services in the following areas:
> Course Manuals and Books
> International training and customized training in 30 countries
> Technology Courses - engineering, production, drilling, well service and petroleum
fundamentals
> Safety Courses - hazardous substances, driver training, safety management and
sector-specific courses
> Environmental Courses - land management, decommissioning and reclamation, waste
management and spill response
> Career Development Courses - management, pre-employment and competency
assessment
> Distance Education Courses - Internet-Based Training (IBT) and CD-ROM training
> Health & Safety Certificate of Recognition (COR) Program - Certifying partner for
the petroleum industry
> Safety Services and Resources - Industry Recommended Practices (IRPs), Petroleum
Industry Annual Safety Seminar (PIASS), Safety Stand Down Week, information,
awards and support
> Competency Assessment Program - leads to Alberta government issued Designated
Occupation certification for qualifying candidates
> Management of Western Canadian Spill Services - the petroleum industry's
commitment to spill preparedness and environmental protection

For more information about Enform, or course offerings and services, visit www.enform.ca or
call 1-800-667-5557 or our Head Office at (403) 250-9606.

Petroleum Competency Program (Appendix 5)

The Petroleum Competency Program was developed to certify workers in a number of
occupations within the industry, including well testing, snubbing and oil and gas
transportation. Certification proves a candidate's qualifications for a particular job or
promotion.

For more information, visit www.petrohrsc.ca/pcp/index.htm or e-mail the Petroleum Human
Resources Council of Canada at info@petrohrsc.ca or call (403) 537-1230 or 1-866-537-1230.
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REASCAIPTOGIAM e |
The Interprovincial Standard Red Seal Program standardizes trades training

and certification across the provinces. This means that a Red Seal certified
worker can work anywhere in Canada that their trade is designated, and their
certification will transfer.

For more information about apprenticeships and/or the Red Seal Program
Visit: www.red-seal.ca
E-mail: redseal-sceaurouge@hrsdc-rhdsc.gc.ca
Mail:
Red Seal Program
Workplace Partnerships Directorate
Human Resources and Social Development Canada
140 Promenade du Portage,
5th floor, Phase IV
Gatineau, Québec
K1A 0J9

Jrade Schools, Technical Schools, Colleges & UniVersities o eeeeeeeeeeseenn
Here is a sample of the educational institutions and trade and technical schools within BC

and Alberta. Need more? Go to Industry Training Authority (BC) - Approved Trainer List at
www.itabc.ca, or the Centre for Energy's Educational Institutions at www.centreforenergy.com

British Columbia Alberta
» BC Institute of Technology » Athabasca University
» Camosun College > Bow Valley College
» Capilano College » Concordia University College of
» College of New Caledonia Alberta
» College of the Rockies » Grande Prairie Regional College
> Douglas College » Grant MacEwan College
» Kwantlen University College » Keyano College
» Malaspina University College » Lakeland College
» North Island College » Lethbridge College
» Northern Lights College » Medicine Hat College
» Northwest Community College » Mount Royal College
» Okanagan College » NorQuest College
» Royal Roads University » Northern Alberta Institute of
» Thompson Rivers University Technology (NAIT)
» Trinity Western University » Northern Lakes College
» Simon Fraser University » Portage College
» University of BC » Red Deer College
» University of Northern BC » Southern Alberta Institute of
» University of Victoria Technology (SAIT)
» Vancouver Community College » University of Alberta
» University of Calgary
» University of Lethbridge
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http://www.red-seal.ca/
http://www.red-seal.ca/
mailto:redseal-sceaurouge@hrsdc-rhdsc.gc.ca
http://www.itabc.ca/TrainingProviders-approvedlist.php
http://www.camosun.bc.ca/
http://www.capcollege.bc.ca/
http://www.cnc.bc.ca/
http://www.cotr.bc.ca/
http://www.douglas.bc.ca/
http://www.kwantlen.bc.ca/
http://www.mala.ca/
http://www.nic.bc.ca/
http://nlc.bc.ca/
http://www.nwcc.bc.ca/
http://www.okanagan.bc.ca/
http://www.tru.ca/
http://www.twu.ca/
http://www.sfu.ca/
http://www.ubc.ca/
http://www.unbc.ca/
http://www.uvic.ca/
http://www.vcc.bc.ca/
http://www.bowvalleycollege.ca/
http://www.concordia.ab.ca/
http://www.concordia.ab.ca/
http://gprc.ab.ca/
http://www.macewan.ca/
http://keyano.ca/
http://www.lakelandcollege.ca/
http://www.lethbridgecollege.ab.ca/
http://www.mhc.ab.ca/
http://www.mtroyal.ab.ca/
http://www.norquest.ab.ca/
http://www.nait.ca/
http://www.nait.ca/
http://www.northernlakescollege.ca/
http://www.portagec.ab.ca/
http://www.rdc.ab.ca/
http://www.sait.ab.ca/
http://www.sait.ab.ca/

Internet Resources

The following websites provide information about links to services, employment or career
information, and general information on the oil and gas industry.

Canadian Association of Oilwell Drilling Contractors.. .. ..www.caodc.ca
» The CAODC is an active trade association representlng dnlllng and service rig
contractors throughout Canada
» Useful 9 page overview describing working conditions

Canadian Oilfield Service and Supply Directory..........ccooovviieinnnns . Www.cossd.com
» Phone directory for all services related to the oil and gas industry

Canadian Association of Petroleum Producers..........cc.ocovvveiiiiiiieinienanns www.capp.ca
» Industry facts and information
» Links to other resources

Careersin Oiland Gas .......c.ooeviiiiiiiiiiiii e, www.careersinoilandgas.com
» A virtual career fair that describes the day to day operations of the oil patch including
video and photo gallery.
» A career resource featuring educational options, tips, and video clips on different
occupations
» Links to additional resources

Energy Services BC......ooiiiiii www.energyservicesbc.org
» Energy Industry Association of British Columbia (formerly Northern Society of Qilfield)
» Current job postings and information on working/living in Northeast BC
» Services Directory

Hire Ground Car€ersS..........co.vie it i it e ee e e e WWW. hQCareers.com
» Job board
INFOOI Car OIS .. ittt e e e e e e e e e e www.infooil.com

» Find the latest jobs in the oil and gas industry

Job Bank (Human Services Canada)... .. . www.jobbank.gc.ca
» Federal government website that organlzes jOb postlngs by |ndustry

Job Search Online .. veer..... WWW.jobsearchonline.bc.ca
» List of oil and gas jObS in Northern BC and Ilnks to employers
» Descriptions of job duties

Ministry of Energy, Mines and Petroleum Resources......................... www.em.gov.bc.ca
> Il nformation regardi ng tadeénthpoilandigas mdustly gover nn


http://www.caodc.ca/
http://www.careersinoilandgas.com/

Internet Resources Continued

O*Net ONlINE....c. e .www.online.onetcenter.org
» Occupational information on oil and gas jobs

Oilfield Canada.......ccovveeeie e WWWLOIfieldcanada.com
» 411-0il and Gas directory

Oil Field DIr€CTOIY ... et e e e e e www.oilfielddirectory.com
» Connects job seekers with recruiters

Petroleum Human Resources Council of Canada.............cccccccvviiiiiiennnen. www.petrohrsc.ca
» Non-profit agency funded by the federal government
» Addresses human resource needs in the industry

Petroleum Services Association of Canada (PSAC).........ccooviiiiii i, www.psac.ca
» The national trade association representing the service, supply and manufacturing
sectors within the upstream petroleum industry
» Current job postings, job descriptions, and virtual career fair

e oD = gT =T o )Y O ] f o .petroxenergy.com
» Industry glossary/definitions page for commonly used oil patch terms and words

Women Building FULUIES.........ccooviiiiiiiiiiiiiiieeeeeee e www.womenbuildingfutures.com
» A not-for-profit, organization that works to help women build better lives and achieve
economic independence through training, employment and mentorship in the trades
industry.

WOTrK FUTUIES BC .. i e e e www.workfutures.bc.ca
» Descriptions of 16 oil and gas jobs
» Career planning information and assistance
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Work Search Tips

Hiring Season

While employment is year round, 24 hours a day, 7 days a week, the industry definitely
experiences slow periods and peak periods (November — Spring Break-up). Spring break-up
depends on the weather.

Generally, oil and gas companies hire management, supervisory, administration and ticketed

journeyman trades people (often with a Red Seal).'* All other positions are hired by the
companies contracted by the oil and gas companies.

How to Apply

Many of the larger companies have job opportunities posted on their website and prefer that

new employees apply for a position within their company by completing a downloadable

application formfromt hei r websit e. This all ows @ipgtHeir c ant
work experience and types of positions that they would be interested in pursuing, plus attach

an electronic copy of their resume. If a position is not currently available, some sites have the

option of alerting you for future openings.

Each company has their own preferences as to how they
want people to apply for positions and recognize that not
everyone will have access to the online application
process. So in other cases, companies are open to
receiving a resume and cover letter by fax, mail, or by e-
mail. Please note that generally plants do not have walk-
in recruitment offices and therefore, do not accept
resumes in-person. So, do your research and ensure that
you are forwarding your resume and cover letter to the
right person the right way — to optimize your chances of
success!

A well written resume with a clear job objective is
necessary for all job seekers and generally only those
selected for an interview will be contacted.

Taken from www.halliburton.com

1 ywww.woodbuffalo.net/employINTRO.htm! (accessed Nov 2008).
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Things You Should Know Before Heading North®?

Although Northern BC and Alberta have been promoted as the land of opportunity for
employment possibilities, there are certain things you need to know before heading north.

>

Money: Have enough money to live on for at least a few days, while you find a place to
live.

Clothing: Bring warm clothing! The temperature ranges between -20 to -40 during the
winter months. Drilling takes place in cold weather; the ideal range is between - 30 to -35.

Research: Contact potential employers before heading north. Some companies will refund
some of your training costs upon hiring, so i’ s  wroakimglsome phone calls before you
leave.

Accommodations: There has been an increasing demand for affordable housing in these
areas and the vacancy rate (availability of housing) is low. We urge you to begin your
search for accommodations as early as possible. Here is some community based
information to get you started:

Fort St. John/Northern BC

Newspapers

Alaska Highway News (See Resource Library)

Prince George Citizen (See Resource Library)

The Northerner www.thenortherner.ca
Northeast News www.nenews.ca

Fort Nelson news on-line www.fortnelsonnews.ca
Tumbler Ridge www.tumblerridgenews.com

Community Information

City of Fort St. John www.cityfsj.com

Fort St. John Chamber of Commerce www.fortstjiohnchamber.com
Fort St. John Work Search Centre www.jobsearchonline.bc.ca
Fort Nelson/Northern Rockies www.northernrockies.org
District of Taylor www.districtoftaylor.com
District of Chetwynd www.gochetwynd.com

City of Dawson Creek www.dawsoncreek.ca
District of Tumbler Ridge www.tumblerridge.ca

Fort Nelson Business/Housing Directory www.northernrockies.org

'2 This information has been collected from an employment agency in Fort St. John called Employment Connections,
www.employmentconnections.bc.ca/jobsearch/oilgas.html.
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Property Management Companies (Fort St. John)

Sterling Management
Macro Properties
Li-Car Management
Huntington House
Broad Street Properties
Northern Property REIT

Real Estate

MLS Website

Re/Max Action Realty
Royal LePage Gold Realty
Quest Leasing Inc.
Century 21Energy Realty

Map of Northeastern BC/Alberta

Ph
Ph
Ph
Ph
Ph
Ph

: (250) 785-2829
- (250) 532-4087
: (250) 785-2662
- (250) 785-7557
: (250) 787-5299
: (250) 785-3155

www.mls.ca

Ph: (250) 785-5520 or 1-888-785-5520
Ph: (250) 785-6601 or 1-800-215-6933
Ph: (250) 785-2849

Ph: (250) 785-8051 or 1-877-575-2121
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Employment Agencies

With many of the jobs in this industry located in the northern areas of Alberta and BC, having
direct links to employment centres in more northern regions can be useful. They will also have
links to local organizations and information regarding the region.

Fort St. John

Employment Connections

#101-9907 99" Avenue

Fort St. John, BC V1J1V1

Phone: (250) 787-0024

Fax: (250) 787-0028

E-mail:
justask@employmentconnections.bc.ca
Website:
www.employmentconnections.bc.ca

Macenna Staffing Services
2nd Floor, 10139 101% Avenue
Fort St. John, BC V1J 2B4
Phone: (250) 785-8367

Fax: (250) 785-4795

E-mail: info@macenna.com
Website: www.macenna.com

***Macenna is a job placement agency with
an online job board.

T.R.A.D.E.S.T Trade Referral &
Assessment Direct Employment
Strategy

#204, 10012 97" Avenue

Fort St. John, BC V1J 5P3
Phone: (250) 263-0042

Toll Free: 1-877-263-0042

Fax: (250) 263-0048

E-mail: tradesne@telus.net
Website: www.tradesbc.org

Chetwynd

Job Search & Support Services
5016-50" Avenue

Chetwynd, BC VOC 1J0

Phone: (250) 788-2500

Fax: (250) 788-2501

E-mail: btupper@persona.ca
Website: www.jobsearchonline.bc.ca

Dawson Creek

Job Search & Support Services
1105 103" Avenue

Dawson Creek, BC V1G 2G8
Phone: (250)782-8744

Fax: (250) 782-8018

E-mail: arden@neonet.bc.ca
Website: www.jobsearchonline.bc.ca

Fort Nelson

Fort Nelson Employment Centre

5012 49th Street

Fort Nelson, BC VOC 1RO

Phone: (250) 774-3114

Fax: (250) 774-3768

E-mail: jadams.fnafs@northwestel.net
Website: www.fortnelsonemployment.ca

Fort McMurray

Wood Buffalo

Fort McMurray, AB

Phone: (780) 715-0222

E-mail: info@woodbuffalo.net

Website:
www.woodbuffalo.net/employINTRO.html
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Additional Resources

The Canadian Oilfield Service & Supply Directory resource is a phone
CANmmNOILHEL[] directory to help you locate all the service and supply companies in the
SERVICE&SUPPI_Y Canadian oil and gas industry. Website: www.cossd.com.

RECTURY * Copy available at the front counter*

The directory is organized into 5 sections:
¢ Alphabetical — Used when company/organization name is known.
e By Town / Maps — Used when looking for companies/organizations

in a specific location

e Oil/Gas Companies — An alphabetical list of all producers,

cemtew mu e o v developers and explorers.
e By Category — Used when looking for a specific type of
company/organization. An alphabetical index is located at the beginning of this section to
help locate page numbers.

Career Navigator, Oil & Gas Industry

¢ A newsletter developed by the Kamloops Work Search
Centre Staff that features industry information and work
search related tips.

e *Copy available in our handout bookshelf*

Want to Work in Oil and Gas?

e Written by Catherine Brownlee and Heather Johnson from Calgary,
AB. The book provides information on how to enter into the oil and
gas industry with advice on things like resume writing and cover
letters.

e *Copy available in the Kamloops Work Search Centre Library*

Additional Employer Contact Lists: Located on the following pages.
- First Aid Companies

- Camp Service Companies

- Site Preparation (Slashing) Companies

- Oil Field Hauling Companies

18
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Employer Directory

¢ The oil and gas industry is enormous. Getting started and knowing
who to contact can be overwhelming.

e For this particular industry, we have chosen to feature the book
Canadian Oilfield Service and Supply Directory, as most of the
contacts can be found within this resource.

e *Copy available at the front counter.* We can photocopy the
necessary pages for you.

e Any additional employers that have been identified, that did not
appear in the Canadian Oilfield Service and Supply Directory book,

Copy have been outlined below. Please reference the appropriate
available headings.
at the front e Also.. remember, that these |ists sk
counter!

starting point for your research. Some of the information may have
changed since the information was last accessed.

s TIP: Although not always shown in this directory, many of the companies listed
4% have their own websites. For more information on how to find the websites, please ask
. f) staff for help.
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Camp Service Companies

These lists should be considered only as a starting point for your research. Some of the
information may have changed since the information was last accessed. This is simply an
additional list to the one found in the Canadian Oilfield Service and Supply Directory book

(available at our front counter).

Allcamp Catering Ltd.
135 Skyline Crescent NE
Calgary, AB T2K 5X2
Phone: (403) 275-7900
Fax: (403) 275-7638

B & P Catering Group Inc.
4506 39" Street

Camrose, AB T4V 2N5
Phone: (780) 672-0885

CRC Open Camp & Catering Ltd.
PO Box 2100

Lac La Biche, AB TOA 2CO
Phone: (780) 623-3788

Fax: (780) 623-4931

Frontier Catering Northern Ltd.
9362 49" Street NW

Edmonton, AB T6B 2L7

Phone: (780) 462-7566
Website: www.frontiercatering.ca

Great West Catering Ltd.
10580 113" Street NW
Edmonton, AB T5H 3H5
Phone: (780) 429-4949
Fax: (780) 428-8979

Hal | 6 s F o®edvicéd InG.a s
Mile 101 Alaska Hwy, PO Box 105
Wonowon, BC VOC 2NO

Phone: (250) 772-3303

Independent Camp Services Ltd.
Mile 52 Alaska Hwy

Charlie Lake, BC VOC 1HO
Phone: (250) 785-6148

Fax: (250) 785-6149

Legacy Industrial Camps Inc.
#1-10004 29A Avenue

Edmonton, AB T6N 1A8

Phone: (780) 433-5777

Fax: (780) 433-8626

Website: www.legacycamps.com
E-mail:
generalinquiries@legacycamps.com

McGavins Food Ltd. Bakery
12151 160" Street NW
Edmonton, AB T5V 1M4
Phone: (780) 451-4663

Moe-Betta Camp Services
PO Box 4693

Barrhead, AB T7N 1A5
Phone: (780) 674-3525
Fax: (780) 674-3837
E-mail: moebetta@telus.net

Nomadic Catering Ltd.
Mile 102 Alaska Hwy
Wonowon, BC VOC 2NO
Phone: (250) 772-3340
Fax: (250) 772-3341

Peco Inn Industrial Open Camp
Elk River Lodgepole

Elk River, AB

Phone: (780) 894-3555

Fax: (780) 894-2441
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Camp Service Companies Continued

Royal Camp Services Ltd.
Suite 2900, 350 7™ Avenue SW
Calgary, AB T2P 3N9

Phone: (403) 252-8882

Fax: (403) 252-8524

Website: www.royalcamp.com
E-mail: royal@royalcamp.com

Royal Camp Services Ltd.
7111 67" Street

Edmonton, AB T6B 3L7
Phone: (780) 463-8000

Fax: (780) 463-4245

Website: www.royalcamp.com
E-mail: royal@royalcamp.com

Royal Camp Services Ltd.
PO Box 652

Grande Prairie, AB T8V 3A8
Phone: (780) 539-7571

Fax: (780) 538-3441

Website: www.royalcamp.com
E-mail: royal@royalcamp.com

Sawmill Banquet & Catering Centre
3840 76" Avenue NW

Edmonton, AB T6B 3B9

Phone: (780) 468-4115

Fax: (780) 469-8123

Website: www.sawmillrestaurant.com

Sodexho Marriott Services

11421 163" Street NW

Edmonton, AB T5M 3Y3

Phone: (780) 496-9962 or 1-800-496-9962

Sodexho

556 North Nechako Road
Prince George, BC V2K 1A1
Phone: (250) 562-8706



First Aid Companies

These lists should be considered only as a starting point for your research. Some of the
information may have changed since the information was last accessed. This is simply an
additional list to the one found in the Canadian Oilfield Service and Supply Directory book

(available at our front counter).

Able Industrial First Aid Services
PO Box 482

Chetwynd, BC VOC 1J0

Phone: (250) 788-9515

Fax: (250) 788-1222

A & J First Aid

PO Box 1478

Chetwynd, BC VOC 1J0

Phone: (250) 788-1820

Fax: (250) 788-1812

Website: www.aandjfirstaid.com
E-mail: john@aandjfirstaid.com

Central Interior First Aid

PO Box 3026

Fort Nelson, BC VOC 1RO

Phone: (250) 233-5048

Fax: (250) 233-5049

Website: www.oildirectory.com/cifa/
E-mail: cifa@telus.net

Ember Medical & Safety Ltd.
9406 91A Street

Grande Prairie AB T8X 1V4
Phone: (780) 933-0668

Fax: (780) 402-6072

HSE Integrated Ltd.

Site 1 Comp 18 RR1, Station M
Fort St. John, BC V1J 4M6
Attention: Recruiting

Phone: (250) 785-6333

Toll Free: 1-888-346-8260

Fax: (250) 785-6301

Website: www.hseintegrated.com

E-mail: recruiting @hseintegrated.com

HSE Integrated Ltd.

Bay 1, 350 MacAlpine Crescent

Fort McMurray, AB T9H 4A8

Phone: (780) 715-2088

Toll Free: 1-888-346-8260

Fax: (780) 715-3684

Website: www.hseintegrated.com
E-mail: pmcgeough@hseintegrated.com

Flint Energy Services Ltd.
8812 107" Street

Fort St. John, BC V1J 5R6
Phone: (250) 785-7630
Fax: (250) 785-7632

Frontier First Aid Services Ltd.
Kamloops, BC

Phone: (250) 573-5240

Fax: (250) 573-5290

Website: www.frontierfirstaid.ca
E-mail: frontier@shaw.ca or
info@frontierfirstaid.ca

IPS i Industrial Paramedic Services
201 11225 98™ Ave.

Grande Prairie, AB T8V 5A5

Phone: (780) 539-1796

Toll Free: 1-877-947-7367

Fax: (780) 539-1732

Website: www.ipsems.com
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First Aid Companies Continued

Koala-T First Aid Service
PO Box 174

Tomslake, BC VOC 2L0
Phone: (250) 784-5322
Fax: (250) 786-5881
E-mail: koala-t@pris.bc.ca

Med Star Safety Services

PO Box 21092 Rpo Dawson Mall
Dawson Creek, BC V1G 4X8
Phone: (250) 219-1367

E-mail: medstar@telus.net

O'Connor First Aid Services Ltd.
RR1 Site 12 Comp 5

Fort St. John, BC V1J 1A2

Phone: (250) 785-1899

Toll Free: 1-877-785-1899

On Site Advanced Medical Services

512 114™ Avenue

Dawson Creek, BC V1G 278
Phone: (250) 784-0578

Fax: (250) 784-0579

Website: www.onsitemedical.ca
E-mail: hiring@onsitemedical.ca

PJ's First Aid Services Ltd.
PO Box 6654

9445 Highway 97N

Fort St. John, BC V1J 4M7
Phone: (250) 787-0234

Fax: (250) 785-6459
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Pro-Med Ambulance Ltd.
10508 89" Street

Fort St. John, BC V1J5Y4
Phone: (250) 263-4911
Or (250) 785-4911

Fax: (250) 785-4914

Shotgun Contracting Ltd.
13306 Park Frontage
Charlie Lake, BC VOC 1HO
Phone: (250) 785-8310
Fax: (250) 785-8302

Sobe Services Ltd.

PO Box 64

Fort Nelson, BC VOC 1RO
Phone: (250) 774-7938
Fax: (250) 774-4509

TR Medical & Safety Services

128 Commercial Park

Tumbler Ridge, BC VOC 2W0

Phone: (250) 242-5515
Fax: (250) 242-5516

V ——g
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Oil Field Hauling / Trucking Companies

These lists should be considered only as a starting point for your research. Some of the
information may have changed since the information was last accessed. This is simply an
additional list to the one found in the Canadian Oilfield Service and Supply Directory
(available at our front counter) or online at www.cossd.com.

AIM Trucking Formula Transport

4536 44™ Avenue Stn Main Site 1 Comp 7 SS2
Chetwynd, BC VOC 1J0 Fort St. John, BC V1J 4M7
Phone: (250) 788-2287 Phone: 250-785-4000
Fax: (250) 788-3112 Fax: (250) 785-4004
BackcountryLtdTrucki no Principle Trucking Ltd.
PO Box 6554 265 Road Unit 8217

Fort St. John, BC V1G 4H8 Fort St. John, BC V1J 4J1
Phone: (250) 787-5359 Phone: (250) 785-9434
Fax: (250) 787-5353 Toll Free: 1-877-785-9434
Website: www.bctruckin.com Fax: (250) 785-9438

Website: www.swoprojects.com/principle/
Can-West Propane Ltd.

1700, 440-2" Ave. SW RD Bacon Trucking Ltd.
Calgary, AB T2P 5E9 PO Box 6633 Stn Main
Phone: (403) 206-4100 Fort St. John, BC V1J 4J1
Fax: (403) 206-4075 Phone: (250) 787-5391
Website: www.canwestpropane.com Fax: (250) 787-0687

E-mail: hr@gibsons.com
Swanberg Bros. Trucking

Ditmarsia Holdings Ltd. PO Box 6388

7907 101 Avenue Fort St. John, BC V1J 4H8

Fort St. John, BC V1J 2A1 Phone: (250) 785-6975

(250) 785-2282 Fax: (250) 787-1328

(250) 785-2228 Website: www.swanbergbros.com

Formula Tank Service

RR3 Site 1 PO Box 23
Grande Prairie, AB T8V 5N3
Phone: (780) 532-8915

Toll Free: 1-866-432-8923
Fax: (780) 532-2560
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Site Preparation (Slashing) Companies

These lists should be considered only as a starting point for your research. Some of the
information may have changed since the information was last accessed. This is simply an
additional list to the one found in the Canadian QOilfield Service and Supply Directory
(available at our front counter) or online at www.cossd.com.

ACE Explosives ETI Ltd. McElhanney Land Surveys Ltd.
450-2431 37 Avenue NE Suite 450 999 8" Street SW
Calgary, AB T2E 6Y7 Calgary, AB T2R 1J5

Phone: (403) 291-4300 Phone: (403) 245-4711

Toll Free: 1-888-301-3384 Fax: (403) 229-9160

Fax: (403) 250-8994

Paul Paguette and Sons Contracting Ltd.

Borek Construction Ltd. PO Box 951 5280 Lakeview Phl Sub
PO Box 870 Chetwynd, BC VOC 1J0
Dawson Creek, BC V1G 4HS8 Phone: (250) 788-1845
Phone: (250) 782-5561 Fax: (250) 788-1877
Toll Free: 1-800-990-5561
Fax: (250) 782-5623 Suncore Energy Inc.
E-mail: bcl@borekltd.com PO Box 38 112 4™ Avenue SW
Calgary, AB T2P 2V5
Command Equipment Ltd. Phone: (403) 269-8100
#1 12415 Stony Plain Road NW Toll Free: 1-866-786-2671
Edmonton, AB T5N 3N3 Fax: (403) 269-6200
Phone: (780) 482-6003
Fax: (780) 488-3002 Surerus Pipeline
Website: www.commandequipment.com 9312 109" Street
Fort St. John, BC V1J 6G9
Focus Corporation Ltd. Phone: (250) 785-2423
#300 9925 109" Street NW Toll Free: 1-888-785-2423
Edmonton, AB T5K 2J8 Fax: (250) 785-3475

Phone: (780) 466-6555
Fax: (780) 468-6175
Website: www.focus.ca
E-mail: edmonton@focus.ca
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