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Have you ever wondered what it takes to land

a job in the oil and gas industry? Do you know
what jobs are available and what career op- !}L Qa ;f
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From finding what employers are looking f ‘
to the skills required for various positio
within the industry, this publication will hel
you get started.

For more information on this industry
and an extensive list of employer con-
tacts, check out our Kamloops Work
Search Centre Oil & Gas Industry Binder
found on our website g
(www.kamworksearch.com) or at e|th

centre. Happy job hunting!
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Oil & Gas Industry Facts

G In 2006 there werd, 416 oil wells drilled in British U There are over 250 oil and gas production and ser-
Columbia. vice companies in BC.

a / FyFRFE A& 0 K&gess grotiicR @ (1 K AlNRestimated that about 7,000 people are engaged
natural gas and eightlargest producer of crude in exploration, production, development and related
oil. activities in the oil and gas industry.

i@ /FyFRFQa LISGNRTE SdzyY Ay RdzE( NodbtherR2h,008 ®aik iréareds yURh ad pipRlikercon-
rectly employs more than 365,000 people. struction, natural gas distribution, refining and gaso-

i More than onethird of the billions spent by the line retailing.
offshore industry go directly into regional and lo- U Traditionally the oil and gas industry is somewhat
cal economies. affected by seasonal factors with most of the drilling

in the winter when the ground is frozen. However,
the projected increase in drilling is partly due to an
increase in summer drilling, thus companies can hold
onto skilled employees all year long.

i Oil and gas supply and demand are linked to-
gether in Canada by 700,000 km of pipelines
long enough to circle the earth 17 times at the
equator.

o Ly wnnps Ot2as a2 nm: 2% PI7S VA ieerves ghokand gas, off is ngrhen

. ) , coast that have been off limits Tor oll and gas compa-
duction came from the oil sands. By 2020, oil

4 yRa O2dZ R LINEGARS Y2NB lﬁ‘."?f.l-fofgam&osrtuagéo years b?ﬁak‘sf'f f fedleal.and pro-
. . vincial’bans on offshore drilling. ere is a potential
crude oil production.

for these reserve bans to be lifted for more employ-
U British Columbia is also a major supplier of gas to ment opportunities and longevity of the industry.
Eastern Canada.

u Oil and gas industry generated more revenue for Sources: Ministry of Energy, Mines and Petroleum Resources
BC than any other industry.
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- Career Information

4 . Petroleum Human Resources Council of Canada

Engineers

Geosciences
Professionals

Helpers, Labourers
& Semi-skilled workers

Marine & Nautical
Services

Operators

Specialty Business Services

Technicians (Certified)

Technologists (Certified)

Trades

Work involves the design, construction, mainte-Minimum undergraduate degree;
nance and quality control of systems critical to many occupations also require prp-
the exploration, production, processing and  fessional designation
transportation of petroleum.

Work involves applying the knowledge of scienddinimum undergraduate degree;
to locate and analyze onshore, oil sands and offnany occupations also require prp-
shore petroleum deposits. fessional designation

Work involves manual labour duties and/or opeHigh school diploma preferred
ating specialized equipment associated with drill-
ing, well servicing, seismic and pipelines.

Work involves supporting the offshore petroleur@ualifications regulated by Trans
industry in jobs that are onboard vessels or flogport Canada

ing facilities or are underwater specialty posi-

tions.

Work involves the specialized operation of con-High school diploma preferred
trol systems and equipment related to plants and

facilities, heavy equipment, rigs, wells and pipe-

lines.

Work in areas such as air transportation, envirodarious qualifications and industry
ment, health and safety, mineral rights acquisi- experience & knowledge requireg
tion, regulatory affairs and stakeholders relations.

Work involves the installation, operation, servicQualifications range from specified
ing, monitoring, troubleshooting and fixing equipechnical course work to twyear
ment used in the upstream petroleum industry. diploma

Work involves designing devices and equipmentwoto-three year diploma
deciding which equipment to use on a project,

determining how to use it and supervising its in-

stallation and use.

22N Ay@2t @Sa OF NNE Ay Gertificaiaiof AppréhticaskipRadzi] (i NB
day functions and/or keeping equipment and or Certification of Qualifications
facilities in reliable working order.
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Oil Sands in Alberta

earch Centre

Oil & Gas Industry Binder, Kamloops Work S

The oil sqnds ingu§try (?xpapsion is a major drivpr ofl eco-Skills Reguired,: o . ]
yzYAO | OuAgdArue Ay !t 0SNIE 2 k&qndatdtd andINiRifess Coviters fofif %e%\(ré‘

of all major projects listed by Alberta Economic Develop—WOrkers with basic reading, writing and math skills.

ment Review. They will contribute to the economic well

being of the province through long term employment

creation, purchases of goods and services, and paymen
of taxes and royalties.

Direct Employment:

u  Oil sands companies provide direct employment for a
workforce with trade, engineering, technological,

management, and administrative skills.

Oil sand plants operate year round, 24 hours a day, 7
days a week (buses transport workers from commu-
nities to oil sands surface mine and plant sites).

Indirect Employment:

u Oil sands companies also provide indirect employ-
ment through suppliers and contractors. Contract
workers may work at the oil sands plants or at an-

other location.

Construction work is contracted or suontracted to
construction companies. Camp facilities may be

available to norresidents when the construction
sites are located outside Fort McMurray. Length of
employment will vary with the number, timing, loca-
tion and type of contract. Contract workers may be
required to provide their own transportation to the
place of work.

i
t

High school diploma or equivalent is a minimum re-
quirement by oil sands companies. Exceptions are
rare, but may occur if an individual has specific train-
ing or strong relevant experience.

i Completion of a certificate, diploma or degree from
recognized educational program is an increasing re-

quirement.

Ui An aptitude and/or skills test may be required for
pre-employment screening, as well as entry in a

training program.

i Preemployment drug and alcohol testing is required

by most companies and contractors.
@t AR 5NAROSNDA
required for employment

i [ AOSYyOS

U Safety training is mandatory for all workers.

How to Apply:

Please note that oil sands plants do not have vialke-
cruitment or employment offices and therefore do not
accept resumes at oil sands security gates. Employment
opportunities are posted and resumes are accepted on
line.

An applicant must have anreail address to submit re-
sumes or profiles from the company website. You can
read about the qualifications for each job opening and
then follow the directions on the websites to send your
resume.

A well written resume with a clear job objective is neces-
sary for all job searchers.

For a list of employer contact information for the oil &
gas industry in BC and Alberta, check out the Oil & Gas
Industry Binder at either location of the Kamloops Work
Search Centres or dine atwww.kamworksearch.com
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Basic Requirements

Wendi, Employment Advisor, Kamloops Work Search Centre

Each individual company will have their own requirements, h
ever, typical basic requirements would include:

e Completion of High School and or GED

e /flaa p 2N/ flaa onomdrérSl y
what career you choose, you have to get to the well site

e A level of physical fitness that allows employee to
complete work duties.

The oil and gas sector puts a high premium on safety training
Safety course requirements include:

e Occupational First Aid

e WHMIS

e H2S Alive

e Defensive Driving*

e Transportation Endorsement*

e Transportation of Dangerous Goods* and Confined Spac
(*only required for transportation positions)

Some basic skills for success in the oil well service industry 4

e Reading and writing skills

e Communication skills

¥
i

e Problem solving and decision making skills

- . "ﬂm m w}r\ \

P|ann|ng and Organ|zat|ona| skills ources of this information: http://www.petrohrsc.ca

‘\\“ Education & Training

Basic requirements for positions in the oilfield industry are the H2S Alive, WHMIS and Occupational First Aid Leve]| 1 (
cates. Total cost is approximately $350. Certain jobs might require additional tickets. Training is offered at:
Alpha Safety 1-888413-3477 www.alphasafety.net

Blue Star Training (250) 7857233

NLC Workforce Training 1-866-463-6652 www.nlc.bc.ca

Northern Lights College 1-866-463-6652 www.nlc.bc.ca/oilandgas

Northern Alberta Institute of Technology www.nait.ab.ca

Online HS Training www.h2straining.com

Petroleum Industry Training Service www.enform.ca

Safety Starts Here 1-780-608-1434 www.safetystartshere.ca

Southern Alberta Institute of Technology www.sait.ab.ca

Trojan Safety Services (250) 7859557 www.trojansafety.com

Valhalla Safety 1-250-2294072 www.valhallasafety.com
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~=- .. Major Oil & Gas Industry Employers

This is a list of the major Northern BC and  ExxonMobil Canada

Alberta oil & gas companies:
Albian Sands

To apply:

Website: www.albiansands.ca

Apache Corporation

To apply:

Phone: (403) 261200

Fax: (403) 266987

Website: www.apachecorp.com

BG Canada Exploration and Production Inc.

To apply:
Website: www.bg-group.com

Bonavista Energy Trust

To apply:
Fax: (403) 265184

Email: careers@bonavistaenergy.com

Website: www.bonavistaenergy.com
BP Canada

To apply:

Website: www.bp.com

Canadian Natural Resources Ltd.
To apply:

Phone: (403) 516700

Fax: (403) 517350

Website: www.cnrl.com

ConocoPhillips Canada

To apply:
Website: www.conocophillips.ca

Devon Canada

To apply:

Phone: (403) 578600

Fax: (403) 576510

Website: www.devonenergy.com

Duvernay Oil Corp.

To apply:

Phone: (403) 578600

Fax: (403) 268510

Email: info@duvernayoil.com

EnCana Petroleum Corp.
To apply:
Website: www.encana.com

Ensign Energy
Website: www.ensignenergy.com

To apply:
Website: www.exxonmobil.com

Halliburton

To apply:

Website: www.halliburton.com
Husky Oil Operations Ltd.

To apply:
Website: www.huskyenergy.ca

Imperial Oil Resources Ltd.

To apply:

Phone: 3800-567-3776

Fax: (403) 968262

Website: www.imperialoil.ca

Nexen
Website www.nexeninc.ca

Penn West Petroleum Ltd.
To apply:
Website: www.pennwest.com

Petro-Canada Oil & Gas

Mail Application to:
Petro-Canada

PO Box 2844

Calgary, AB T2P 3E3
Website:www.petro-canada.ca

Pioneer Natural Resources Canada Ltd.
To apply:

Phone: (403) 238100

Fax: (403) 218514

Website: www.proexenergy.com

Shell
Website:.www.shell.ca

Suncor Energy Ltd.

To apply:

Phone: 1866-276-7800 (option 2)
Website: www.suncor.com

Syncrude
Website: www.syncrude.ca

Talisman Energy Corp.

To apply:

Phone: (403) 231234

Fax: (403) 231902

E-mail: careers@talismanergy.com
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H“ \ | Job Opportunities Available

‘l‘ 111} Kamloops Work Search Centre

Are you looking for a career in the oil and natural gas ingoods and materials over local routes and long distances.
dustry? Many work search clients come in asking for basitSalary Range: $30,0€815,000. Qualified and experi-
information and occupations available for working in the enced drivers can earn between $60,000/ye&80,000/

oil and gas industry. These types of occupations requirgear

workers to head up to Northern BC, or Northern Alberta to

gain experience in the oil and gas industry. Seismic Worker ¢ Performs many of the physical duties

. . , . involved in collecting seismic data. This is an entry level
The following are some job titles/occupations and the g y

Wages vou may expect to start vour career in the oil andposition however workers can be promoted into seismic
gas?indﬁstry‘ y exp y drillers or observers as incumbent gains on the job training

and experience.

Floor Hand ¢ Handles the drill pipe and adds / removes *Hourly wage: $12 $15/hour

pipe sections.

*Hourly wage: $24.50 Welder ¢ Welds, fabricates and produces materials for the
rig site. *Base Salary: $47, 460kb3, 500

Drilling Lease Hand ¢ Performs general labour and mainte-

nance on the rig, loads and unloads trucks and digs Mechanic ¢ Maintains, repairs, and overhauls industrial

ditches. (entry level) *Hourly wage: $21.00 equipment, rigs and heavy vehicles. *Base Salary:

$33,300- $40,400

Driller ¢ Supervises the crew and is in charge of drilling

and hoisting equipment. *Employers may adjust salary and wage rates based on
*Hourly wage: $37.25 years of work experience, company benefits and work lo-
cation.

Class 1 Driver ¢ Operates gasoline or diespbwered
trucks, tractor trailers and similar vehicles to transport Source: Ministry of Energy, Mines and Petroleum Resources

,“i | Useful Oil & Gas Industry Internet Sites

|

Canadian Association of Geophysical Contractors www.cagc.ca
Canadian Association of Oilwell Drilling Contractors www.caodc.ca

Canadian Oilfield Services & Supply Directory WWWw.cossdc.com

Careers in Oil & Gas www.careersinoilandgas.com
Employment Connections www.employmentconnections.bc.ca
Energy Services BC www.nsocsf.ca

Fort Nelson Employment Centre www.fortnelsonemployment.ca

Job Search Online www.jobsearchonline.bc.ca

Ministry of Energy, Mines and Petroleum Resources www.em.gov.bc.ca

Oil Field Directory www.oilfielddirectory.com
Petroleum Human Resources Council of Canada www.petrohrsc.ca
Petroleum Services Association of Canada www.psac.ca
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Frequently Asked Questions

Oil & Gas Binder, Kamloops Work Search Centre

Are there real career opportunities in the oilfield ser- refer to the occupational standards for various well ser-
vice industry or just jobs that come and go? vice jobs atwww.psac.ca

The unique opportunities for othe-job training and

rapid career advancement (not to m ention the ste_ady | have heard that safety is a concern in the industry. Is
work, longterm careers and competitive compensation) this true?

have made careers in oil and gas a very attractive option™
for many people. Women now account for at least 20% Petroleum industry companies go to great lengths to en-
of the workforce, while Aboriginal People make up 5% sure the safety of their workers. Companies provide
and visible minorities and immigrants total another 15%. safety training to their employees, and the industry as a
These numbers are all growing as more peop|e from awhole operates under strict industry standards and gov-
variety of backgrounds find that a career in the petro- €rnment regulations that hold companies responsible for
leum industry suits their personal goals and professional the weltbeing of workers. Petroleum companies take
ambitions. their responsibility to you and your family very seriously,
and make big investments in proper safety equipment
and good training. Many companies have either devel-
oped their own safety training programs or hired consult-
ants, to ensure the welbeing of their workers. Compa-
nies, industry associations and local, provincial and fed-
eral governments have worked together to implement
programs that help make the Canadian petroleum indus-

The industry does have its ups and downs and is de-
pendent on the price of oil and gas, but the aging popu-
lation in Canada means there are fewer workers avail-
able than in the past. Companies in the oilfield service
industry are, and will be, very interested in individuals

who have what it takes to be successful and are inter-
ested in making a career in the industry.

What subject areas should | be studying in school?

You can enter the industry with high school qualificg
tions. However, if you are interested in advancing
through the ranks, chances to move up are better b
taking math and sciences and having a high school
ploma, or ideally possecondary education. Much of the
field equipment used requires you to deal with instru
mentation, computers, and chemicals.

Where can | find out about jobs and careers in the oil
and gas industry?

There is no one place hiring for this industry. Howeve
the websites listed on the following page may provid
current job opportunities, information on educational
and experience requirements for different jobs, and ge
eral company information.

Where can | get training for oilfield service jobs?

A large portion of the training is done on the job and
through company ishouse programs. However, insti-
tutes such as the Southern Alberta Institute of Techno
ogy (SAIT), the Northern Alberta Institute of Technolog
(NAIT), the Petroleum Industry Training Service (Pl
and other public and private organizations such as Vi
halla Safety www.valhallasafety.comoffer courses, di-
plomas and degrees that relate to industry needs. Fq
further information on specific job requirements, pleasd
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http://www.valhallasafety.com/
http://www.psac.ca/competency/welcome.html

i
1

CHETWYND

District of Chetwynd
www.gochetwynd.com

Chetwynd Chamber of Commerce
www.chetwyndchamber.com

@

EQORT;
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DAWSON CREEK

City of Dawson Creek
www.dawsoncreek.ca

Dawson Creek Chamber of Commerce
www.dawsoncreekchamber.ca

E p—
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CTHEIHAZELTONSIRRIAYLIORM  FORT NELSON
Town of Fort Nelson & Northern Rockies
www.northernrockies.org

Fort Nelson & District Chamber of Commerce
www.fortnelsonchamber.com

i I VANDER 00

QUEEN  @SANDSRIIRKITIVAT; 8 CEORGE
GHARLE) - FORT ST. JOHN

[@EIELIT!E : City of Fort St. John

\"’/ﬁ"_ \ . . www.cityfsj.com
\:;&\ Cold Calling Tips

Fort St. John & District Chamber of Commerce

www.fortstiohnchamber.com

1. . S¥2NB YI{Ay3a + O2fR OFff AGQa | 3I22R ARSI G2 FAYR
you can about the company. TAYLOR

2. Prepare a script and a list of questions to introduce yourself and District of Taylor
the intentions of the call. www.districtoftaylor.com

3. Practice your call prior to dialing the number.
_ ) TUMBLER RIDGE

4. Speak clearly and with confidence. - _

] _ District of Tumbler Ridge
5. Remove any distractions (take out gum, turn off TV). www.tumblerridge.ca
6. Be respectful of their time and be as brief as possible.
7. When appropriate try to arrange a fate-face meeting. For more detailed information on Northeastern
8. Take notes (have a piece of paper and pen ready). community contacts, please visit

www.civicinfo.bc .ca
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¥ &= Additional Resources Workshops Offered

There are some useful oil and gas resources availableR@sume Essentials
the Internet (see page 9) as well as in our Kamloops Wetkis workshop will cover how to prepare a professional re-

Search Centre resource libraries.

Want to Work in Oil and Gas?
Catherine Brownless and Heather Johnson

Canadian Qilfield Service & Supply Directory
(2007 2008 Edition)

Oil & Gas Industry Bindert KWSC

OIL & GAS

RIS RN 2 R T Ve
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Funding for Training
\ Our premier issue covers the
Funding AY:FEN\N.IL’JAQ)/ ez
| Tr:i‘:"ing want to take training including
career decisiormaking, plan-
ning, LMI research and SDEB
funding requirements.

Mature Workers : This issue
1’ Mature | j|l address the many concerns|
\ Workers . .

- surrounding looking for work
when you are older and the
possible stumbling blocks that
we can help you avoid.

Other issues of Career Navigator are available at
Kamloops Work Search Centres and on our websi
www.kamworksearch.com

Kamloops Work Search Centre Websi

Check out our website for many additional website i
and industry information for your research needs.

check out our website for other resource materials, gen-
tre announcements, upcoming events, job search handx
outs, industry information, and so much more! Visitjus;

North Kamloops Work Search Centre Kaml
353 Tranquille Road, Kamloops, BC V2V 3G4  "@mioops

sume that reflects your skills, knowledge, and education
that are relevant to the job you are seeking. Participants
will come away from the workshop with a solid foundation
for which to develop their resume.

Cover Letters

This workshop provides information and practice producing
an effective cover letter.The goal is to make it easier for
participants to write a specific and targeted cover letter in
the future.

Interview Skills

This workshop is designed to give participants the tools to
prepare for their next employment interview.We will
cover everything from how to prepare in advance, how to
answer guestions during the interview, to what to do after.

Self-Employment Exploration

LGQa y2G rfglea o2dzi wez2oa

working on contract or starting your own businessRis
information session will provide you with the basics about
eJf mp ;Eﬁ tzftzl you c%ec de if this might be the way
é‘)f %1%] 3.1 (glﬁces between employ-
ment and selemployment, which occupations/industries

offer strong opportunities for seémployment, and why
you may be selling yourself short if you are focusing all of

@2dz2NJ STFF2Nlia 2y FAYRAYy3 | 4N

Strategies for Finding Work

Are you getting the results you want from your job search?
If not, this workshop is for you! We will discuss the impor-
tance of knowing what you want to do and utilizing a num-
ber of job search techniques to land that next job. The
workshop will focus on the difference between an active

versus a passive job search, how employers prefer to hire,
thﬁetworking, information interviews, telephone strategies,

@hd the importance of keeping track of the jobs you have
applied for.

Workatude from Stress to Success

Welcome to a fun and uplifting workshop that will leave
you feeling refreshed and ready to take on some of the
St:hallenges of daily life. This workshop has been developed

ISQut of a need expressed by our clients who were feeling the

stress of the joboss cycle and issues surrounding loss of
confidence/sekworth/self-esteem etc...All you need to do
is come with an open mind and a willingness to look at
other ways of viewing your situation!

South Kamloops Work Search Centre
623 Victoria Street, Kamloops, BC V2C 2B3

Phone: (250) 378111 / Fax: (250) 378123 Work Search Phone: (250) 373803 / Fax: (250) 372929

Email: info@kamworksearch.com
Website: www.kamworksearch.com

C Email: info@kamworksearch.com
entres  \Website: www.kamworksearch.com

Q



