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Introduction to the Construction Trades Industr

The construction industry is booming nationwide and

has been for nearly a decade. Involved in $130 billion
worth of projects every year, the industry is leading what
the provincial government
decadeo for the economy 1in
major construction projects across BC continues to grow
to record levels'.

as a
umber

The Canadian Construction Association President
Michael Atkinson said in Ma ¢ | e Magazise that "there
is this belief out there that construction is a dirty, unsafe,
no-brainer, dead-end occupation, that's wrong. It takes
training - four years after high school, for most
specialties - to become a carded tradesperson, and the
worker can be making good money. It's not farfetched,
he said, for a 25 year old electrician to be earning
$100,000 a year." ?

=z

For people skilled with their hands or for those who love to see a finished product at the
end of the day, a career in the construction trades can be very rewarding.

Construction Industry Facts

1 out of every 17 Canadian workers earns a living in construction®

Employment in construction reached a record high in 2005 with one million workers*

0O The Construction Sector Counci l reported t
recruit an additional 24,000 workers over the next three years (2008-2011)°

U Construction employment in BC was up 15.3% in May 2007 compared to the same
month the year before®

U A shortage of qualified workers is eliminating new growth in construction’

U 64% of BC employers in the construction industry reported they were having
problems finding enough skilled workers to operate their business at full capacity

U0 75% of employers employ people who are taking ongoing apprenticeship or
certification training®

U Itis estimated that a new apprentice in the construction trades today will be earning

over $100,000 per year within the next ten years®

C

1 www.careersinconstruction.ca (Last accessed February, 2010)

From fTdees TGaspd by Kathering Mackl em ( Nowwvmboeans.ca5, 2004) in Macl ean:
® www.careersinconstruction.ca (Last accessed February, 2010)

4 www.careersinconstruction.ca (Last accessed February, 2010)

® BC Labour Market Report, 2008

® BC Labour Market Reports, June 2007

" BC Labour Market Reports, August 2006

8 BC Labour Market Reports, May 2007

® British Columbia Construction Association www.bccassn.com/getajob.html. accessed August 2008
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Career Planning Information™

Job Outlook

Current economic conditions have slowed growth, but construction is expected to

continue to outperform other i npghakagesraieas. Gove
key driver in 2009 and 2010. As economic conditions improve, the industry will see the

return of private investment as postponed projects are resumed and new major

construction projects are announced. As well, many workers are nearing retirement i so

the odds are good that the demand for skilled construction workers will remain high.

The Construction Sector Council has created a province-by-province, trade-by-trade
labour market forecast for the next nine years (online at: www.constructionforecasts.ca).

Types of Careers

|l f youdre bright,
and creative, the construction industry
has something for you! There are
dozens of trades and occupations to
choose from. Whether you decide to
become a skilled construction worker or
a manager, you can potentially earn up
to six figures annually.

The construction industry can provide a
wide range of work opportunities with
varying degrees of training required
such as electricians, plumbers,
carpenters, labourers, pipefitters,
roofers, insulators, bricklayers, tile
setters, painters, contractors and
Supervisors.

Working Conditions

If you enjoy working with people and you want a profession filled with excitement and
variety, you can find a satisfying life-long career in the construction industry. While many
jobs involve teamwork and a degree of physical strength, working conditions in the
construction industry can vary considerably. It may involve working mostly in the outdoors,
or indoors in industrial settings. You may be required to work at considerable heights, or
work may be cramped and involve moving around in awkward spaces. The best way to
find out about working conditions is to talk to industry associations, employers, and
employees in the field that interests you.

10 www.careersinconstruction.ca (Last accessed February 2010)
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Wages'!

Wage rates vary widely among different industry careers, and even within specific trades
and occupations. The best way to find out about wages is to talk to industry associations,
employers and employees in the field that interests you. Given the high demand for many
trades, wages are often competitive. Following are some examples of average wages for
different positions:

i

[ et et entEN et enH

Plumbers and related welders working on federal building projects earn $25.90 per
hour

Sheet metal workers make $25.90 per hour

Pipefitters and steamfitters make $26.76 per hour

Roofers make $21.92 per hour

Refrigeration and air conditioning mechanics make $30.65 per hour

Electricians working on federal construction projects in the Vancouver area earn
$26.20 per hour

1 B¢ Labour Market Reports, October 2006
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Education and Training

The construction industry is an exciting industry and good tradespeople are highly sought
after. People can enter the construction industry with a variety of backgrounds. Some
enter the industry by finding jobs as labourers, helpers, or apprentices. Others enroll in an
apprenticeship program i before or after you finish high school i or one of the many
construction-related diploma and degree programs now available at colleges and
universities.

Apprenticeships®

Apprenticeships are paid, work-based training, usually
combined with post-secondary education. Typically
about 80-85% of an apprenticeship is made up of
work-based training and the other 15-20% is made up
of technical training taken in a classroom and shop
setting. The length of an apprenticeship can range
from one to five years, but most require four years to _
compl et e. Many trades, Kk =R e d
trades, have nationally recognized certification standards. The credentlals of a cert|f|ed
tradesperson who has successfully earned a Red Seal ticket are recognized across
Canada.

The work based component of an apprenticeship represents an important commitment
between the apprentice and the employer. Apprentices and their employers are required to
register their apprenticeship or industry training agreements and to document the work-
based training completed. It is up to prospective apprentices to find an employer willing to
hire them and commit to their training.

The technical training component of an apprenticeship usually involves spending four to
eight weeks per year in a classroom and shop setting. During each level of training,
apprentices will study specific subject areas. Examinations typically take place as each
level of technical training is completed. Apprentices are responsible for selecting and
registering for their technical training, and working with their employers to schedule it at
appropriate times. It is important to note that classes fill up quickly, and you are
encouraged to register well in advance of when you wish to attend.

Apprentices are responsible for covering a portion of the costs of their technical training,
and they are not usually paid during the time they are taking technical training, but they
may qualify for Employment Insurance benefits.

12 yww.itabc.ca Last accessed August, 2008
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The Red Seal Program™®

The Red Seal Program was established to provide greater mobility across Canada for

skilled workers. Through the program, apprentices who have completed their training and
certifiedjourney per sons are able to obtain a ARed Sea
of Qualification and Apprenticeship by successfully completing an Interprovincial Standards
Examination.

The Red Seal program is administered in each province and territory under the guidance of

the Canadian Council of Directors of Apprenticeships (CCDA). It encourages

standardization of provincial and territorial apprenticeship training and certification

progr ams. The ARed Seal 0 all ows qedmaahyi fi ed tr
province or territory in Canada where the trade is designated without having to write further
examinations.

How to Obtain a Red Seal?

In certain trades, holders of provincial and territorial Certificates of Qualification can apply
to write an I nterprovincial Examinati on; I f su
which is affixed to their Certificate of Qualification.

An Interprovincial Standards Red Seal can be obtained in the trades designated as Red
Seal by:
U Graduating from a recognized provincial or territorial apprenticeship training program
U Obtaining a journeyperson level certificate from a province or territory
U Passing the Interprovincial Standards Examination for that trade

Fees for Red Seal Certification vary depending on the trade and province, for more
information on certification in BC, please see www.itabc.ca

For more information on Red Seal Certification, please visit the website
www.red-seal.ca

13 www.red-seal.ca Last accessed February 2010
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Apprenticeship Contact Information

Industry Training Authority Customer Service

The Customer Service Department will answer questions regarding training and
apprenticeship, including administrative matters such as registration, examinations and
certification.

Location:

Suite 110, 2985 Virtual Way
Vancouver, BC V5M 4X7
Phone: 778-328-8700
Fax: 778-328-8701
Toll Free: 1-866-660-6011

Industry Training Authority

The Industry Training Authority will answer questions regarding industry training policy
and the development of industry training systems, including new program reviews and
approvals.

Location:

1223-13351 Commerce Parkway
Richmond, BC V6V 2X7

Phone: 604-214-8700

Fax: 604-214-8701

Email: info@itabc.ca

Kamloops
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